














Morgenbrød!

















Source: European Social Survey

Job Satisfaction and satisfaction with work-life balance among 
people in paid work, by European country





Arbeitsfreude
Happiness at work
Arbeidsglede

Usage: Very rare



過労死 (karoshi)
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Source: The Progress Principle / Harvard Business Review

Teresa Amabile & Steven Kramer
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• If a leader was seen as being very strong on 

results focus, the chance of that leader being 

seen as a great leader was only 14%…

• If a leader was strong on social skills, he or she 

was seen as a great leader even less of the time 

- a paltry 12%.

Source: https://hbr.org/2013/12/should-leaders-focus-on-results-or-on-people/

https://hbr.org/2013/12/should-leaders-focus-on-results-or-on-people/


• However, for leaders who were strong in both 

results focus and in social skills, the likelihood of 

being seen as a great leader skyrocketed to 

72%.

• Less than 1% of leaders were rated high 

on both goal focus and social skills.

Source: https://hbr.org/2013/12/should-leaders-focus-on-results-or-on-people/

https://hbr.org/2013/12/should-leaders-focus-on-results-or-on-people/




Gjør oss triste og 

ulykkelige når de 

ikke er fair. 

Gjør oss tilfredse 

(ikke glade) når 

de er fair.

Lønn, bonus, 

pensjon, 

forfremmelse, 

fysisk 

arbeidsmiljø, etc…
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Source: lostgarden.com

40 hours a week

60 hours a week

http://lostgarden.com






















Source: Russell Investment Group / Great Place To Work

1997 - 2012

Comparative Cumulate Stock Market Returns



Våre verdigrunnlag

1. Vi rendyrker bedriftens forretningsidé

2. Vi holder en høy forretningsmoral

3. Vi skal være gjeldfri

4. Vi skal motivere til vinnerkultur

5. Vi tenker positivt og offensivt

6. Vi snakker med hverandre – ikke om hverandre

7. Kunden er vår øverste sjef

8. Vi vil ha det morsomt og lønnsomt
Og faktorenes orden er ikke likegyldig….



the web’s most popular shoe store!











Arlette Bentzen

Kom til Arbejdsglæde nu i 
2010

Rejsekonsulent, souschef, 
selvstændig. 

Danseinstruktør, skiløber, 
yogafan og musikelsker. 




























