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VISION:

- Forfatter til bogen FREMGANG om
malsetning, motivation og mindset —
Certificeret Goal Mapping instruktsr

- Certificeret coach & mentaltreener

- Professionel handbbold treener, Smed,
Marketing & salg

- Ivrig golfspiller, Ivrig bogleeser, gift
og far til to pa 5 og 9 ar
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Arbeitsfreude
Happiness at work

Usage: Very rare
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Job Satisfaction and satisfaction with work-life balance among
people in paid work, by European country
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Satisfaction with work-life batance (scored from 0-10)

Source: European Social Survey
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Results Job performance

Competence, Productivity, creativity,
meaning, feedback : motivation,
Expenenced energy, resilience,
Relationships happiness openness
Connectedness \ Happiness at work / _
More emotional We”'bemg

Health, stress,
iliness, happiness

in life
Evaluatead
Compensation happiness
Salary, bonus, pension Job satisfaction
More rational
Perks N~
Status Career choices

Titles, promotions Employee turnover
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Source: The Progress Principle / Harvard Business Review
Teresa Amabile & Steven Kramer
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Articles

The relationship between job satisfaction and health: a meta-
analysis

E. B. Faragher, M. Cass & C. L. Cooper

(Occup. Environ. Med. 2005;62;105-112,
doi:10.1136/0em.2002.006734)

A meta-analysis of the relationships betfween individual job
satisfaction and individual performance

M. M. Petty, Gail W. McGee & Jerry W. Cavender
(Academy of Management Review, 1984, Veol. 9, No. 4)

A meta-analytic examination of the relationship between job
satisfaction and subjective well-being

Nathan A. Bowling, Kevin J. Eschleman & Qiang Wang
(Journal of Occupational and Organizational Psychology
- YVolume 83, Issue 4, pages 915-934, December 2010)



Mere produktiv
Mere kreativ
Mere hjeelpsom
I stand til at give bedre service
Mere focuseret pa kvalitet
Til en bedre team-player
Mere aben
Mere sympatisk
Mere empatisk
Mere modstandsdygtig
Mere salg
Mere optimistisk
Mere motiveret
Mere engageret
Mere energi/energisk
At du leerer hurtigere
Du bliver en bedre leder




\

\

\

N

y///////,/////////ﬁ///

AN



ARrticles

Well-being in the workplace and its relationship to
business oufcomes

James K Harter, Frank L Schmidt & Corey L M Keves

The Benefits of Frequent Positive Affect: Does
Happiness Lead to Success?

Sonja Lyubomirsky, Laura King & Ed Diener
(American Psychological Association, 2005)




Books

The happiness Advantage
Shawn Acheor

Crown Business, 2010

ISBN: 918-03071591548

The Service Profit Chain

James L. Heskett, W. Earl Sasser Inr, Leonard A.
Schlesinger

Simon & Schuster, 1997
ISBN: 978-0684832562




- Odd Reitan
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Work should
be fun { oz’

only ?aave one life. A
d of f;f e is work.
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o= www.positivesharing.com

3 /merefremgang
5@7] Nyhedsbrev
Praesentation

|- @henrikmaersk

3 www.merefremgang.no




